WORKER RETRAINING/FINANCIAL AID ADVISORY COMMITTEE

May 18th, 2005           12:00 noon – Board Room

In Attendance:

John Landin, Sam Samano – Everett WorkSource




Anne Penny – Lynnwood-Edmonds CC WorkSource




Wanda Waldrop, Tim Nguyen – TRAC Associates




Sherril Koagel – Pacific Associates




Chris Linebarger, Robin Bridges – WorkKeys Testing/SCC




Donsa Benitez – SCC, ES Co-Lo




Kim Cambern, Sharon Reynolds, Ann Ludwig – SCC Career & Employ. Services

Lunch was supplied by Specialty Foods.  

Kim opened the meeting with introductions and approval of the minutes of the previous meeting.


Current Funding Update: All agencies received a 5% reduction in allocations for the next fiscal year.  


King County Dislocated Workers – Have openings for July 1.


Pacific Associates – Have 2-3 openings for Summer

TRAC and Associates – Full for year, will offer same services next year


Snohomish WIA – Are enrolling clients now, expect good number of openings next year

Worker Retraining – Kim has been attending “Education Fairs” at Quest, United Airlines etc; Sharon reported there are 186 unduplicated Worker Retraining students this school year.  About 30% of W/R funds were applied to Training Completion Aid (TCA) – which are not “need based”
Robin Bridges, SCC WorkSource Representative and Internship Coordinator was introduced.  Robin and Chris Linebarger, SCC Testing Center, explained the WorkKeys Assessment Tools program.
Out-of-State Funding Requests:  Shoreline is receiving more requests for funds from students who have U.I. claims from out of state.  After some discussion the consensus was that as long as the “residency” requirements are met, there is no problem funding these students.

Petition for Review of Circumstances:  group reviewed the form to allow students to petition for funds under unusual circumstances.  This form is intended to allow “professional judgment” in determining a student’s eligibility for funds.  All agreed the form is helpful and approved it.

OJT Contracts:  there was discussion about proposed partnership of OJT’s and Internships to help students get upgraded skills.  Perhaps the OJT program could help with half the client’s salary (share with employer) in hopes that student would have a job when internship is finished.  All agreed this is something we should continue to discuss and that we will need to include employers in the conversation.
Round Table:  In response to a question about coding on transcripts, it was announced that Gian Bruno is now responsible for coding certificate completers.

Next Meeting:  Oct 12, 2005 – Wednesday – Noon;   After the meeting the group will be invited to attend the Worker Retraining Orientation.  

Ann Ludwig – Recorder
