Workforce Advisory Committee Shoreline Community College April 23, 2002
3:30 - 5:00 p.m. Board Room, Building 1000

Joe Renouard opened the meeting and introductions were made around the table.

Worker Retraining Local Area Plan 2002-2003

Joe reported the "bad news" that the number of layoffs is high. However, the "good news" is that Shoreline has always had a successful worker retraining program in the past. The SBCTC awarded additional funds to support 40 more FTEs for the current year. Students receive funding for one quarter.

The state asked Shoreline to consider not approving low wage programs, so it was
decided recently to be more discerning about programs to support. Shoreline still believes in student choice but must be practical about training students in programs that will provide a living wage.

According to labor market statistics, high demand areas include manufacturing and health care. Joe reported that labor market lists of high demand occupations are inconsistent with reality, and, in fact, there are high numbers of layoffs in manufacturing. Elliott mentioned that WorkSourceNorth is open-minded about individual career choices and uses other sources to back up individual choices.

Even though the demand for health care workers is huge, none of the major funding sources will cover Shoreline's three health care programs, i.e. nursing, medical lab tech and dental hygiene because of the length of time from application and earning pre-requisite credits to program completion. Kim suggested a step-by-step process beginning with a certificate of proficiency in phlebotomy to provide a job followed by additional training in either medical lab tech or dental hygiene, which offer a significantly higher wage.

Childcare is a high demand area, which carries historically low wages. Judy indicated that the profession is working to upgrade stereotypes and is moving more toward quality than just licensing. There is high interest in childcare occupations among the Work-based Learning cohort as well as refugees and immigrants. Many family members need supplemental jobs in lower wage areas. The STARS program provides 8 hours of orientation then 1 year of training. It was noted that since not everyone is suited philosophically to this kind of work, a criminal check, application, and home visit are required.

Kim noted that Boeing layoffs will not be allowed to go into child care, so there will be more spots available to cover the number who may want to go into that field.

Joe will formulate a statement recommending a 10% window this year.

Summary of WRT Activities

•
Boeing layoffs every month since December totaling at least 1200.

•
Gayle & Joe will put together Worker Retraining Financial Aid committee.

•
Gayle handed out tentative numbers for Worker Retraining activities this year. She indicated that our target was met. During 2000-2001, 153 students were served; during 2001-02, 189 students were served (unduplicated) with one quarter funding. This is approximately 1 / 3 of the total students served - 497 unduplicated.

•
The state will allow colleges more discretionary control over Training Completion Aid (TCA) allocations for the coming year.

•
Marilyn suggested allowing flexibility with these funds. Encumbant training funds are also available particularly in the health care field.

•
Funds may also be used to support the expansion of internships - last year over 500 students enrolled in programs which required internships.

•
The need for credit for prior learning has been in process for a number of years.

•
Joe will draft a proposal similar to Local Area Plan's from previous years.

Summary of WorkFirst Activities

•
Nora reported an exceptional year serving in excess of 200 students.

•
Some of the award was turned back because the % of TANF was small in this locale. However, the 40% TANF population served this quarter was a high % for SCC.

•
An RFP will go out in a couple weeks- due June 1.

•
Because of a significant funding cut, SCC's allocation will be smaller next year.

•
Shoreline's WorkFirst program is a leader in the state in wages over $10/hr.

•
Even though the WorkFirst Workstudy program was very successful, it will be discontinued because of funding cuts.

Summary of Workbased Learning Activities

•
WBLT was also very successful as a source of start up money for students; the next quarter they can move onto financial aid.

•
WBLT will modestly trimmed as part of a block grant next year, however, training will be preserved.

Short Term Training

Numerous short term training programs have been developed, mostly IT with some in Healthcare. Student are work ready in one quarter with the opportunity to return for more training using Workbased Learning Tuition funds.

An Emergency Response program will be up and running by Fall Quarter 2002.

Six grant applications will be submitted to the SBCTC: Manufacturing, Healthcare, Media Production w/DVD component, ESL bridge into IT, expand/remodel Childcare Center, & MLT.

How are other states handling ESL skills?

Joe noted that the International Student Program experiences a much higher level of success in ESL than domestic ESL students. He questions what is creating the difference.

The first draft of the Worker Retraining Local Area Plan will be ready in a couple weeks - May 14. Joe asked advisory committee members to review the plan and send comments to him.

Meeting adjourned at 5:00 p.m.

Recorded by Jeanne Skaare.

Present/agencies: Makilyn Dahl - WorkSource North Seattle, Judy Matthias - DSHS, Elliott Sydnam - King County Dislocated Worker Program

Present/SCC: Donsa Benitez - Employment Security Colocation, Kim Cambern - Career Employment Services, Gayle Holm - Financial Aid, Berta Lloyd - Dean, Prof-Tech Educ, Joe Renouard - Co-Interim Dean, WED, Jeanne Skaare, Prof-Tech Educ

