Workforce Development General Advisory Committee

Shoreline Community College

Board Room, Building 1000

December 10, 2001

Present:  Charlene Bowen – King County Dislocated Worker Program, Mary Ann Alderson – WorkSource North, Charlie Best – The Worker Center, Pam Gee-Oliver – Bio-Rad Laboratories.

College Representatives:  Berta Lloyd, John Lederer, Joe Renouard, Katie Schumacher, Kim Cambern, Jeanne Skaare, recording.

Berta opened the meeting and welcomed those in attendance.  

The minutes from the February 26, 2001 meeting were corrected to reflect the attendance of Pam Gee-Oliver – Bio-Rad Labs, Renee Taylor – PACE-Pacific Associates, and Mary Linch – Sears Shoreline.  Additionally, Joe clarified that SCC earmarked $88,000 for the Learning Center located at the site of  WorkSource North.

LayOffs & Emergency Set Aside Funds

· Joe indicated that the SBCTC will request more funds for Worker Retraining from the State Legislature.

· Charlie stated that the King County Labor Council has taken on Worker Retraining as its #1 priority and will lobby for an additional $21 million from the State Legislature.  Although he is not too optimistic because of the current economic recession, the hope is that some additional funds will be available by Fall 2002.

· John commented that a clearer definition of “dislocated worker”  is needed within the business community.

· Berta reported that Shoreline Community College has received a total of $43,000 in additional funding for worker retraining students by accessing emergency set-aside funds in collaboration with Edmonds, Bellevue, North Seattle, and Cascadia community colleges ($18,000).  The SBCTC also granted Berta’s request to move $25,000 from Training Completion Aid to the Worker Retraining Tuition Grant.

· In the past, funds have been available for two-three quarters of student support for tuition and books.  However, with the reduction in funding, only one quarter of support for tuition will be awarded.

· Pam noted that some employers have tuition assistance programs that are vastly under utilized.  It was suggested that these employers be identified as a resource for students.

· Charlene pointed out that the situation with Boeing lay-offs is different this time in that workers will be expected to seek short-term training to enhance skills rather than long term retraining.  The King County Dislocated Workers Program plans to create a “package” that will assist workers in finding work as well as the appropriate training.  The KCDWP will follow customers for a full year to offer a variety of support services, even for those in short term training programs.  

· Training programs may be either credit or non-credit.  

· Federal monies may be available for dislocated workers by Spring Quarter from sources such as the National Emergency Grant.

· Charlie reported that effects of the current recession are being felt by individual companies across the board - in all industries rather just a few.  He strongly encouraged ongoing discussions with employers to find which businesses are surviving and what kinds of training the College can provide to enhance the skills of laid-off workers.

· The transportation industry is offering very few job opportunities in the areas of engineering, environmental issues, and maintenance, however, growth is predicted on the construction side.

· There is also high demand for workers in computer security.

Upcoming Worker Retraining Plan

· The industries with the most job opportunities seem to be allied health care and security.  

· Charlie encouraged the College to focus the Local Area Plan on its “healthy” programs (specifically Dental Hygiene, Nursing, & Criminal Justice) that will provide a “family wage job.”  

· The focus of Shoreline’s Worker Retraining Local Area Plan will be on short-term certificate programs to provide training in areas where workers can be hired in family wage jobs (minimum of $12/hr).  These programs will also be linked to degree programs as part of a career ladder.  The Local Plan will also encourage incumbant worker training based on a “work and learn” concept.  The overall approach will be to reduce time in training, so workers can get back on the job.

· John mentioned two proposals that were sent forward to develop a part-time evening/week-end nursing program to capture some of the applicants on the long waiting list for the full-time nursing program.

· Pam remarked that some biotech companies have entered into the manufacturing arena and will hire a person who has completed a short-term program at $12/hr, then pick up tuition costs for a longer training program.

WorkFirst-PET

· The current recession and worker lay-offs are affecting PET graduates, as the last hired are the often the first to be let go.  The first group of PET students will also reach their lifetime limits of funding by August 2001.

· TANF funds will continue through this year but are not assured for next year.  Some individuals may be eligible for financial aid while others will need to seek other funding sources not tied to state dollars.

· Deb reported that the PET program has been totally redone.  Three levels of training in Office Occupations and Bookkeeping allow students to come back for advanced training; these skills are highly transferable.

· A new Instructional Aide program will begin Spring Quarter 2002.  The curriculum provides an even split between the classroom and the SCC Parent Child Center. 

· Another new program, Document Control, will be funded by the workstudy grant.  This program will offer on-the-job training.

· TANF referrals must increase in order to receive continued funding through this program year.

Workbased Leaning Internship Program

Report tabled until the next meeting.

Other

· Mary Ann announced that beginning January 8, WorkSource North will extend its hours on Tuesdays and Thursdays until 7:00 p.m. 

· Joe reported that SCC’s four automotive programs have a 100% placement rate.  The Ford Motor Company has recently expressed interest in offering training at SCC and is looking at beginning short-term programs.  

· Charlene would like to develop a method to connect students who are served by each agency.

NEXT MEETING;   March 18, 3:00 – 4:30 p.m.  Location TBD.

