Worker Retraining Advisory Committee

January 16, 2003

Present:  SCC - John Lederer, Kim Cambern, Deb Hancock, Donsa Benitez, Jeanine Schmitz

Pam Gee Oliver-BioRad Labs, Yvonne Vowell – Northwest Hospital, Marilyn Dalt-WorkSource North Seattle

1.  Perkins Update:

Handout describing Perkins funding.  All prof tech programs across US receive these funds to develop more fully the academic, vocational and technical skills.  WA receives 14 million; SCC received nearly $250,000 during 2002-03.

Up for re-authorization; emphasis on rigor and accountability

Reviewed SCC’s  Four Performance Indicators and how  Perkins funds are used.

Kim – consider a mentoring program at the UW 

2.  North Puget Sound Regional Plan

this is a strategy going on in WA state – economic vitality in WA state

SBCTC divided the state into 6 regions – 7 in this region

Worked with employers to determine the high demand/high wage jobs available in this area; identified cc’s that teach skills; identify program gaps that need to be filled.  

Key industries or clusters of focus; the niche filled by each college; resources available to implement and resources that are still needed

Pam – companies begin as R&D ….the natural progression/goal is to make product – get into manufacturing.

Yvonne – many hospitals are recruiting overseas which brings many barriers – language, testing/licensing.

Kim – is there a need for short term brush up-----

Yvonne, yes there is one in the Philippines – some companies are doing that over there

Might be helpful to have refresher even for US inactive nurses (need brush up after being out of the field 3 yrs)  BCC is apparently the only cc offering refresher prog in this area.  Some nurses are working in other jobs and need to get refresher on weekends and evenings….maybe offer as continuing education….another barrier is the costs of a refresher course out of pocket

Pam – also a need for med techs ----another pool of folks are relocating, retraining

John – how many inactives would be interested in re-entering the nursing field…database of inactives is a possible pool

Some barriers – lab space/staff/instructors 

Yvonne – some of NW’s master’s prepared nurses may be interested in working on this

SCC has the only MLT, Diet Tech and one of the few Dental Hygiene – need for entry central supply workers.

IT – demand for network admin, programming, ---John Lederer----

Pam – many of those who left for consulting jobs are coming back looking for job stability

PS region is lagging behind in the IT area….

Just a basic review of the information prepared by Berta – some discussion.

Moving toward collaboration but funding is very competitive amongst the colleges.

Darlene – hired Cheryl Reed to identify skills gaps in each region – hired by the SBCTC – will be visiting regions soon; someone is setting up web site to match colleges/skills

3. Worker Retraining – Kim

261 – Fall qtr 2001; 428 W Ret students  Fall 2002

These are driven by labor market statistics ----  

Berta – W Ret Local Plan due in April ---Darlene, the new plan will be only one page…. Kim’s data will make writing the plan very easy.

Kim – KingCO will not be allocating any more until June – DM, emergency set asides – will be redistributed to all the colleges – SCC to get about $40,000.

Jon – work skills assessment center ------assoc w/others – grant from Sea KingCo Council – grant – to assess whether workers have skills

Rtc and SCC are establishing w skills assess. Ctr ad Lk F Park --- also recertification and testing for licensure for several 

· will become an ACT center – access to online courseware, money for staff to do job profiles – for workplace skills as well technical skills ----go into a co and do a job profile that can be used in the hiring process – can request that people be assessed which will be matched to the hiring process - ---a well-established system --- has a person on staff now who went thru a certification course --- ready to do this with other companies --- paid by y the Workforce Dev grant to do this profiling service particularly in mfg but can go into any business….approx $1500 cost-----this can also be used for promotion by companies, to determine if persons are qualified for promotion within  a company.---------

WorkFirst – Deb

Movement towards slotting to credit classes – more of the students are more interested in credit classes rather than receiving a 9 wk certificate classes – these are the hardest to serve population------have a shortage of people this quarter ---- trend seems to be to take these credits classes that fit in with high wage/high demand --- attend for two qtrs ----always changing

Are any coming back for retraining ----- only some--------less lay off from the entry level positions----those returning are going into credited classes.

Darlene – ESL populations are being surveyed to determine what they would like to do --- will do this – refugees

Employer Perspective – 

Yvonne – twice the amt of applications at this time of year – highly skilled people looking for clerical jobs---

Pam – many more apps also---lots of resumes ----no turnover, added some specialized, high level scientific positions----with the closing of some biotech companies there havec been many highly qualified people on the market.

Yvonne – looking at the past practice and trying to determine whether job search can be changed ---- 

Darlene – this is a white collar recession –

Study from Penn State Univ –do people need a bacc degree ----25% of jobs require a bacc.   54% of bacc degree in lib arts – 4 yrs post grad are at the same level as a high school grad.

Berta – how to get more participants on committee --- Darlene, some person who will lead the meeting

Invite career fair attendees to  join the committee

E-recruiting online will be helpful

Darlene, how about virtual meetings?  Like face to face; and networking is important---nix technology!

Next meeting – we’ll be in touch.

