Workforce Advisory Committee

Shoreline Community College

January 27, 2004

11:30 am – 1:00 pm

Present:  Industry: Marilyn Dahl, Pam Gee-Oliver, Sheri Hendrix Pullen, Tom Merrill,  Dr. James Peterson, Gregory K. Powell, Yvonne Vowell. 

SCC: Darlene Miller, Berta Lloyd, Rebecca Rhodes, Barbara Loney-Program Mgr, Kim Cambern, Deb Hancock, Jeanne Skaare-recording.

Call to order

In the absence of committee chair, Charlie Best, Rebecca Rhodes welcomed committee members and introductions were around the table.

Rebecca circulated the Workforce Advisory Committee roster asking members to make additions or corrections.

The agenda was reviewed and approved. 

Legislative Update

Darlene presented the legislative update on behalf of President Holly Moore, who was in Olympia.

State Level - The Governor is requesting more funding for new enrollments, as community colleges and universities are overenrolled.  This situation limits admission opportunities for transfer students.  Almost all institutions are at capacities across the system.

A hot topic in Olympia that came out a week ago Sunday is the possibility of a Proposal to create Cascadia state college or university.  

HB382 is gaining momentum.  This bill promotes the creation of a common course catalogue to ease the transfer process for students between community colleges and universities.  This will require liberal arts program students to declare a major sooner.

National Level - For the last couple of years the legislature has been looking at how Pell grants are funded.  The Center for Law and Social Policy is working under Title 10 to open up Pell to working adults currently ineligible to receive Pell funding because they are not taking enough credits.  There is, however, no new money to fund this effort.  Baccalaureate institutions will fight this because it will impact the amount of money available to them.

The President’s proposal for $150 million to serve incumbent workers is being met with glee and happiness; however, there is no new money to fund this effort.  Dollars may come out of WIA and H1B grants, which could result in a negative impact on health care programs that have applied for H1B grants.

The Carl D. Perkins Act is up for reauthorization, but this may not happen because 2004 is an election year.  The legislature is sitting on a continuing resolution for another year.  If action is not taken, the Perkins Act will automatically reauthorize in October 2004.

Carol Demiko proposed using the No Child Left Behind bill money to re-fund Perkins.  Another possibility is using more Perkins funds for Tech Prep activities.

Questions/comments:

Marilyn commented that there are many stipulations placed on the WorkSource and other partners regarding the use of Workforce Investment Act  (WIA federal) dollars that impact student use of funds for community college.  It will be interesting to watch what happens with the WIA in the near future.

Question/comments: 

Sheri Hendrix inquired about the Cascadia proposal to create yet another regional university.  Darlene spoke to the need for more baccalaureate education in this area because local community colleges and universities are over-enrolled…the capacity issue.  

Overview of Committee’s Role 

Darlene presented a power point highlighting the role of the Workforce Advisory Committee.  Some of the advisory committee responsibilities include: 

· Assistance in drafting the annual Worker Retraining plan 

· Employer input regarding new programs

· Targeting programs to support with Worker Retraining dollars 

· Providing input to determine high wage, high demand jobs

Currently, interest is high in the nursing & health occupations areas. 

Kim would like to see a career center where job skill identified by employers are combined with student training to meet the needs of employers. 

There are more job applicants than positions available. 

Program Updates

WorkFirst - Deb Hancock reported that an employer rep, who helped design the curricula, comes directly into the classroom.  Rebecca asked committee members to think about this issue (the information/advocacy component) between now and the next meeting. 

WorkSource - Marilyn distributed general information packets to committee members.  She stated that “WorkSource” is the brand name for the publically-funded training system consisting of mostly federally-funded programs whose primary customers are job seekers and employers. The WS service strategy offered to job seekers includes a core of intensive training services delivered by the partners.  The partners are from both public and private sectors.

Barbara Loney, program manager at WorkSource North, reported that over 1700 contacts were made during the past year.  Services include workshops for resume writing, job search and interviewing skills, as well as job referrals on an individual basis. 

Perkins - Berta reported that SCC’s $240,000 Carl Perkins award (federal money) supports 52 professional-technical programs.  Seventy-five percent of those dollars support student services, i.e., tutoring, child care, transportation, in addition to curriculum development/design, equipment, career advising, educational planning, and Tech Prep.  Perkins’ funding helps students get training and jobs and targets those who would never attend college.

Worker Retraining – Rebecca reported that 208 FTE’s were funded this year, slightly lower than last year’s 357 because no more extensions were given.  Some money ($79,000) remains for financial aid and is currently being prioritized among 400 student requests.  The College has sent a request to the SBCTC for additional money.

Rebecca noted that SCC has the highest outcomes with wage recovery and placements in the state.  

Career Center - Discussion tabled until next session.

Round Table

· Pam – Who is hiring?  Hospitals are offering more opportunities than two years ago because of high turnover. 

· Darlene – With a shortage of medical lab techs, why did Swedish Hospital experience a recent lay-off?   Consolidation in the industry is causing a cultural change difficult for those who have been in the traditional system for years. 

· Reality is that many employers are outsourcing entry-level jobs.  This is a call to begin looking at the technical skills of students and to keep dislocated workers in training areas, such as manufacturing and project management.

· Sheri – Some employers are looking for workers who have completed 4-year internships to fill entry-level positions while others are hiring graduate program interns. 

· This trend speaks highly of internship programs similar to apprenticeships.

· Some large companies are funding internships, however, many are unpaid.

· James – Processors, phlebotomists, and technicians are being hired in the medical lab field.

· Pam - Tap into the big employers who are hiring or going to be hiring!

· Greg – Boeing is likely to be looking for workers with functional test and live systems skills, especially since Paine Field may become a regional or international airport. Microsoft is downsizing but is for hiring specialized positions only.

· Darlene – Because of the constant changes in technology, training in needed across the board.  Short term programs are becoming the means by which post-graduate training in technical skills is offered to those with bachelor’s, master’s, and Ph.D’s.

· SCC may develop a business center to offer entrepreneurship courses to meet high demand for these skills.

· Greg – Many people have an ESL problem, so criteria have been put in place to screen out these folks in the hiring process.

· Rebecca suggested inviting Donna Miller-Parker to present at the next meeting on “bridges” to communication between different languages.  Fifty-seven languages are spoken in the Shoreline School District.

Next meeting:  March 31 from 11:30 – 1:30 pm in the Central Conference Room, Administration Building.

