Shoreline Community College

Advisory Committee Meeting
Committee:
CAD / Mechanical Engineering
Location: Central Conference Room

Date:

November 2nd, 2005


Time: 
     3PM

Minutes

Attendance:

Donna Brentson (Boeing)

Faculty/Staff Attendance:
Dan Hiett, Berta Lloyd, Gian Bruno, Ellie Christensen, Susan Hoyne

Welcome

· Dan Hiett welcomes the committee and starts the meeting

Program Updates

· Future of Program

· Suspending 2 year CAD / Mechanical Engineering due to low enrollment, budgetary constraints

· Keeping CAD 1 year certificate

· Dan – Donna Brentson mentioned in the last meeting that CAD w/ a previous degree would be a strong candidate, but a CAD only background would not be beneficial to an employment candidate

· Susan – the numbers across the state within this program are all down

· This new proposed program would need to go before the curriculum committee – Dan will present to the committee 

· Employment with CAD certificate? Industry Demand?

· Donna – Boeing does hire with a 1 year certificate if it is mechanical, not just CAD – perhaps the program could include project management in place of the elective would be beneficial – project management across the field is becoming incredibly important – MS Project is the tool of choice for this industry

· Berta – a program above 45 credits must include a quantitative and interpersonal relations course (human relations course) – the 110 course does not have any prerequisites 

· Donna – the addition of a human relations course and project management course would be a very attractive certificate – Boeing would hire someone with this degree – the difference between salaries of the 1 and 2 year degree is $1000/year – Boeing has not been able to hire college students because they need to get through lay-offs first, but in the next year they are going to try to add education requirements so that they can bring in new college hires (these would be level 3 positions, which typically 5-6 years of experience) – Boeing will pay for the continuance of education with the 1 year certificate – students who have internships have for the past 4 years have been direct hires (8 week internship) – if students in an internship role are a good fit then Boeing will extend another 90 days so that they have a total of 180 days for the internship (salary is $24,500, approximately plus full benefits)

· Berta – perhaps someone with the 1 year certificate could work as an intern at Boeing

· Donna – Boeing does not have an agreement with any college and an internship is between the student and the college – approximately 90% of the students are offered jobs at the end of their internship

· Dan – is concerned that making an internship a program requirement because it may deter students from entering the program

· Susan – you may be able to work with students who cannot complete an internship

· Donna – may go out in January to look for student interns, some start as early June – does Shoreline offer a civil program? – the industry for civil is still quite viable – LW and Renton Tech are both full in their civil programs

· Ellie – the program is on inactive because the school cannot get students into the program

· Donna has heard that because the community colleges often offer many of their courses as transfer degrees many students who want only the certificate or AAAS often go to technical schools – if Boeing was not in recall mode, they would ideally offer the students positions after the 8 week internship – Boeing’s number of internships change each year and will have this summer’s numbers as of January (last year Boeing had 10 interns for the 2 year schools, 2 of which were from Shoreline, 400-500 interns total, mostly from 4 year colleges) – the 2 year intern program is relatively new – these intern applications are on Boeing’s main site under employment – Boeing should be through their recall list as of January

Industry / Field Updates

· Practices

· Software

· Equipment

Industry Trends, Future Directions

· Employment

· Software Trends

· Ski Medinksi is trying to work to get a software company to donate solid works in the next negotiation of software for his company

· Economy

· Marketplace

Other

· Boeing gave Shoreline’s student club $5000 from their surplus store

· Because a quorum is needed in order to put the 2-year program on hold, Berta Lloyd suggests having a vote via email to reach quorum

· Ellie – how can we get more students into our programs?

· Donna – Green River and LW are very active in the HS’s and have full classes – they have faculty, not administrators, going out to recruit and that has been successful – perhaps a career day for your program specifically where you invite the students into the classroom, have employers – the school could have CATIA if we were more involved with the program consortium up north

· Dan – is there any funding for a CAD upgrade, the program is currently using 2002 and needs new software – Ski Medinksi is trying to work to get a software company to donate solid works in the next negotiation of software for his company – the school owns the license to autoCAD whereas the solid works license must be renewed

· Susan – find out the pricing on software so that the deans at the next dean team meeting can discuss the possibility of updating CAD – does anyone offer CAD online? Could be good for students and industry folks that want an update in skills that cannot make an on-campus class – the program should look into an online CAD and solid works coursework which meets a need for the community

· Donna – not sure if anyone offers the coursework online but doesn’t see why it wouldn’t be viable

· Ellie – are there any 1-year civil programs?

· Donna – there are some programs, the school should put together a group to look into implementing this program – look at Green River’s civil program because they still have this program – perhaps having an internship in the civil program would provide students and present employment opportunities for students

· Susan – push the idea of tech more so that students are interested in the programs, but not do away with the encouragement of a transfer program

· Donna – Highline never graduates CAD students because they are often intermixed with other engineering students – it would be beneficial to perhaps keep the students separate so that the CAD students are encouraged to stay within the drafting program – keeps the students from crossing over – Boeing is no longer bringing in students for TechPrep – the students that had interest in this program were typically 4 year college bound and very few returned for employment to Boeing

Meeting Adjourned 

