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ELEARNING FACULTY-IN-RESIDENCE
(Internal Recruitment Only)
Status:

Faculty
 

Start Date: 

Fall Quarter 2010
Reports to:

Director of eLearning
The eLearning Faculty-in-Residence will serve as a peer resource for eLearning faculty. S/he will be responsible to the Director of eLearning and will work cooperatively with the eLearning team and individual eLearning faculty members to foster a climate of learning and ongoing skill and course development among Shoreline Community College eLearning faculty.  
Position duties and responsibilities include: 

· Acting as an eLearning advocate with faculty peers.  Your goal is to inspire more faculty to teach online.

· Consulting with faculty on college-supported eLearning technologies, such as Blackboard 9, Elluminate, SoftChalk, and Tegrity.  Your goal is to increase faculty knowledge of, comfort with, and use of these technologies.
· Building faculty expertise around key eLearning tools and pedagogies, such as Quality Matters.
· Communicating eLearning technical and curriculum information to fellow faculty members.  Your goal is to make faculty feel positive, not alienated, about eLearning technology.
· Learning advanced features of eLearning technologies and new ways to use eLearning tools for learning.
· Assisting faculty to integrate technology into instruction based on sound pedagogical techniques, instructional strategies, and instructional philosophies.
· Being self-directed, marketing your abilities and services, and making a concerted effort to meet with faculty colleagues.
· Providing just-in-time, one-on-one pedagogical and technical support to faculty.
· Conducting “Blackboard Aid” office or hallways visits, creating support resources such as weekly emails and screencasts, etc.
· Performing other duties of a similar nature and level, as assigned.
QUALIFICATIONS
Required Experience and Skills:
· Online teaching experience in Blackboard.
· Knowledge of Blackboard 9 or articulated commitment to learn it quickly on your own. 
· Demonstrated interpersonal skills showing the ability to work collaboratively and cooperatively with others.
· Ability to maintain a positive, helpful, constructive attitude and working relationship with others.

· Three years (nine consecutive quarters, exclusive of summer quarter) experience working 50% or more as a faculty member at Shoreline Community College
Preferred Experience:
· Hybrid and/or web-enhanced teaching experience in Blackboard
· Experience using Quality Matters

· Demonstrated experience using Elluminate

· Demonstrated experience using SoftChalk
Terms of Employment: 
For full-time faculty:  This appointment provides up to 1/3 reassigned time for each quarter served within the academic contract year. An additional stipend for summer quarter 2010 duties may be available. The term of office for this position is for one academic year after which the opportunity will be re-advertised.
For associate faculty: This appointment provides up to 1/3 of a full-time load (128 hours) and pays a stipend of $4992 for each quarter served within the academic contract year.  An additional stipend for summer quarter duties may be available.  The term of office for this position is for one academic year after which the opportunity will be re-advertised and is contingent upon faculty member’s receiving the offer of a teaching appointment each quarter during the term of office.

For planning purposes, faculty should expect to spend 10-15 hours per week doing this work. 

	

	APPLICATION PROCEDURE

	

	To be considered for this position, please submit the following no later than
 Friday, June 11, 2010: 

	

	· Letter of Interest addressing how you meet
(1) required and preferred experience,
(2) your reason for applying, and
(3) your summer availability.

	

	Mail/Deliver Application to:  

	· Human Resources & Employee Relations 

Shoreline Community College - Administration Building #1000                                                          16101 Greenwood Avenue N. Shoreline, WA 98133-5696

	


Selection Procedure: 
Applications will be reviewed by the Director of eLearning. Candidates selected for an interview will be contacted by telephone.  Filling of this position is contingent upon available funding.
