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Name:  __________________________

Job Interviewing Webquest Worksheet

Step Three

Directions:  This is the worksheet you will use for Step Three of the  Job Interviewing Webquest You can either print this worksheet out and fill it out by hand, or save it on your computer and edit it using a word processor to complete the questions.  When you are finished with the worksheet assignment, keep in it a folder. You will hand them into your teacher.

STEP THREE:  Understanding the Different Kinds of Interviews

1. What are the five main kinds of interviews that are discussed in the first two readings in Step Three?  Write one on each line.



_____________________________________



_____________________________________



_____________________________________



_____________________________________



_____________________________________

2. The third reading in this Step lists other kinds of interviews. List them below.



_____________________________________



_____________________________________



_____________________________________



_____________________________________

3. Have you ever had any of these types of interviews?  If so, describe your experience below.

4.  Write the kind of interview you identified from parts 1 and 2 above with the definition on the left of the table.  The first one is done for you as an example.

	Definition
	Kind of Interview

	These kind of interviews are usually prepared in advance.  The questions are derived from the job requirements and asked in a specified order.  
	structured

	Questions used in these interviews are directly derived from specific activities of the job. Applicants are asked these situational or hypothetical questions to evaluate how they might behave in the situation.
	

	You know when you in this kind of interview when the interviewer doesn’t have a list of questions to ask you, or the questions are vague, unfocused or theoretical.
	

	Interviews with a standard set of questions asked of every candidate
	

	These interviews typically involve the members of the vacant position’s group in the job interview process.
	

	The interviewer is trying to screen you out before they invite you to an employment interview. This type of interview is often conducted over the telephone. 
	

	The basic premise behing these kinds of  interviews is that an applicant’s recent, relevant past performance is the best predictor of future performance, in a similar environment
	

	This type of interview is for the jobseeker (you) to out about the job, career or company that you’re interested in.
	

	You will know you are in this kind of interview when the interviewer starts asking you for specific examples of past performance.
	

	This kind of interview subscribes to the notion that the more people involved in the hiring decision, the better the chances are of hiring the best candidate. Applicants will either meet the entire group at once, or will meet each member individually. The interview members will assemble at the end of the interview to compare notes.
	

	Think of this kind of interview as the “give me a reason to reject you as a potential candidate” interview.
	

	This type of interview is intentionally designed to test the interviewee’s ability to handle stress
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