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MOPRAR
CAREER AUTOMOTIVE PROGRAM

Mopar CAP Advisory Meeting
Date: December 6, 2021

Scheduled Time: 10AM

Members: Rob Allred, SCC; Guy Hamilton, SCC; Lauren Hadley, SCC; Clarke Hanson, SCC
Gary Fantozzi, SCC; John West, Dwayne Lane DCJR; Joe Long, Rairdons; Bill Leavitt,
Rairdons DCJR of Marysville

Meeting started at 10 a.m.
Minutes were approved.

1. Shoreline Community College:
a. State of the Class:
i. Started with 10 students, but ending with 7 students.
ii. Taught this quarter: Fundamentals, electrical, and A/C
iii. Did an untimed final this quarter. They students did very well
iv. Most are placed in dealers
b. Gary Fantozzi is the Automotive director
i. Guy and his boss talked about how automotive needed more
administrative help
c. Clarke Hanson is the new Navigator
d. Recruitment:
i. Rob just presented at Oak Harbor High, and the teacher wants Rob to
come back 3 times a year.
ii. SCC was just at the Auto dealership
iii. Gary was talking about him and Clarke going to High school career fairs
iv. Joe Long wants to help where he can
v. The breaking point is about 12 students, Robb would rather start with
more and have more, than have less graduating.
e. Time Clock:
i. Got it a week after the last meeting
ii. Students have been using it



iii. Students being late has improved by at least 25%
1. Trying to implement that being early is on time and being on time
is actually being late.

2. CDJR Dealers:

a.

Suggestions for the class:
i. No word on the diesel tools since Cecil put in for a budget request.
1. Should get the tools by the end of the year
ii. Need skilled bodies in the dealership
iii. Technician comments need to be worked on it is a very important task
1. Rob asked for some examples of good and bad comments so he
can show his students
2. They need to be detailed example instead of check engine light on,
what codes are being pulled.

3. Mopar CAP Program:

a.

o

ASE NATF RE-Certification

I. Next Year
Approval for 2 different Grants:
Rob has good relationship with managers
Rob sees the students on the oil change racks

i. But the design of the program is to have the students to be doing the top

end of the leering

ii. The goal is to have the student working with a mentor
John West: It’s a case by case with moving people off the lube rack and getting
them with a mentor
Joe Long mentioned the younger generation has the mentality of being okay to
change jobs every few years or so.
The other manufactures in the building, Toyota is full the others are not at top
capacity. But Toyota has backing from the manufacturer for help.
We have to start thinking about who we are talking to and what interest them to
get them interested in the program
We need to start recruiting in December

The meeting ended at 11:08 a.m



