ARTICLE XVIII:  EVALUATIONS

Purpose:

The primary goals of the evaluation process are to maintain excellence in education, promote student achievement and provide for professional growth.

Evaluation shall occur in the following manner:

1)
Associate Faculty Evaluation:  All associate faculty shall be regularly evaluated by their division dean (or designee).  Evaluations shall be conducted on a regular basis as provided for in the Faculty Evaluation Handbook or in the Associate Faculty Evaluation and Affiliate Status Program document until such time as the Faculty Evaluation Handbook is completed.

2)
Probationary Faculty Evaluation: All tenure candidates shall participate in an evaluation process described in Article VIII, Tenure, of the 2004-2007 negotiated Agreement.  Such review will not exceed nine (9) consecutive regular college quarters, excluding summer quarters and approved leaves of absence.

3)
Post-Tenure Evaluation:  Every five (5) years, all tenured faculty shall participate in the post-tenure review process outlined in the Faculty Evaluation Handbook.  

