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Part Time Faculty Salary Funding Options
Disparity Allocation





6/28/06

Historical Perspective:


Allocation:

 
$113,900



2005-06  Match
         
$  63,600
(56%)



2006-07 “Ask”

$  50,300
(44%)

Some Possible Options:

Option 1:  

Maximum Allowable

$50,300     (44%)





Total 2 Year Match
= 
$113,900  (100%)

Option 2:

No Match


$0





Total 2 Year Match

$63,600     (56%)

Option 3:

Match to fully fund





Step Movements              
$16,520     (14.5%)




Total 2 Year Match

$80,120     (70.5%)

Option 4:

Match halfway 

$25,150     (22.08%)





between Option 1 and 2





Total 2 Year Match

$88,750     (78.08%)

Option 5:

Match



$33,040     (29%)




Total 2 Year Match

$96,640     (85%)
SOME PROS and CONS:


PROS:



1)  Provides match to parity funding when continuation of parity funding 


is uncertain.


2)  Provides salary increases to part time faculty who as residents in the 


greater Seattle area have high cost of living.


3)  Continues SCC earlier goal of having our part time faculty be one of 


the highest paid in state.

CONS:


1)  Increases expense to operating budget at time when budgetary cuts are 


necessary.


2)  Higher wages means few sections as operating budget is stagnant or 


decreasing and/or to be rebased.  


3)  Fewer sections means fewer FTEs.
