AAAS DEGREE in Purchasing Management

General Education Requirements


Cr

BusAd
252
Prof. Communications

5
___

CIS
105
Computer Applications

5
___

BusAd
110
Human Relations 


5
___

Multicultural Ed:   See Approved List

3-5
___

PE:  
Wellness/First Aid/Activities

3
___

Core Requirements




Cr. 

Acctg
210*
Financial Accounting I

5
___

Acctg
220*
Financial Accounting II

5
___


Acctg
230*
Managerial Accounting

5
___


      or

Acctg
100**
Survey of Accounting

5
___


Acctg
103**
Prac. Acctg.-Managerial

5
___


BusAd
120
Principles of Marketing

5
​​​___


BusAd
170
Fund. of Logis. & Transp.

3
___

BusAd
190
Fundamentals of Purchasing 



and Supply Management

5
 ___
BusAd
191
Fundamental of Sourcing 


and Supplier Relations

5
___

BusAd
192
Materials Management

4
___
BusAd
195
Contract Development 


and Management


4
___

BusAd
201
International Business

5
___

BusAd
250*
Intro to Law



5
___
BusAd
260
Commercial Law


5
___
Econ
200*
Intro. to Microeconomics

5
___

Math
211
Elements of Statistical

5
___




Methods

Electives





Cr.

Choose at least 10 credits from list below:
BusAd
152
Fundamentals of Bus.



Communications


5
___


BusAd
175
Business  Math.


5
___


BusAd
200
Essentials of Supervision

5
___


BusAd
284
e-Procurement


4
___


Econ
201*
Macroeconomics


5
___

*    Transfer to four year university or college.

**  Does not transfer to four year schools.


Total Credits Required

       94- 99

AAAS DEGREE in Purchasing Management

General Education Requirements


Cr

BusAd
252
Prof. Communications

5

Writing strategies to produce effective communications, oral communications, library research, business letters and reports.  Prerequisite:  Minimum of 45 on Writing Skills and 44 on Reading Skills portion of ASSET test.  Mandatory decimal grading.

CIS
105
Computer Applications

5

Excellent introduction to business and personal desktop computing.  Students use MSOffice (Word and Excel), DOS and Windows to master basic word processing, spreadsheet and file manipulation skills. Prerequisite: ASSET reading score of 40 or instructor permission. Student option grading.


BusAd
110
Human Relations 


5

Study of human relations in organizations, the identification and development of factors which tend to create a harmonious environment in the work situation, discussion and case studies in problem solving and organizational behavior.  Mandatory decimal grading.

Multicultural Ed:   See Approved List

3-5

PE:  
Wellness/First Aid/Activities

3

Core Requirements



Cr. 
Gr.

Acctg
210*
Financial Accounting I

5

Basic principles, theories and procedures for reporting business transactions; analysis and presentation of financial information, integrated with computer applications.  Prerequisite:  Sophomore standing or instructor permission.  Mandatory decimal grading.

Acctg
220*
Financial Accounting II

5


Corporations, statement of cash flows, financial statement analysis, and generally accepted accounting principles; integrated with computer applications.  Prerequisite:  Acctg 210 or instructor permission, based on evaluation of student’s education and work experience.  Minimum GPA of 2.0 in Acctg 210 recommended.  Mandatory decimal grading.

Acctg
230*
Managerial Accounting

5

Job costing, capital budgets, cost-volume-profit analysis, and analysis of accounting information for managerial decision-making; integrated with computer applications.  Prerequisite:  Acctg 210 or instructor permission, based on evaluation of student’s education and work experience.  Mandatory decimal grading.
Acctg 210, 220, 230 OR Acctg 100, 103

Acctg
100**
Survey of Accounting

5


Provide basic accounting skills in deriving information for personal and organizational decisions and understanding business entities for non-accounting majors.  Prerequisite:  BusAd 175 or equivalent is recommended.

Acctg
103**
Prac. Acctg.-Managerial

5


A continuation of Accounting 101.  The course includes accounting for corporations, partnerships, inventories, depreciation and liabilities.  Course work includes a computerized general ledger software package, practice set.  Prerequisite: Acctg 101 or instructor permission.  Mandatory decimal grading.
BusAd
120
Principles of Marketing

5


This course examines the role of marketing in a market economy.  Topics of study include the functions of marketing, marketing strategies, identifying market segments, consumer buying behavior, product planning, market communication/promotion, marketing of services.  Mandatory decimal grading.

BusAd
170
Fund. of Logis. & Transp.

3

Industrial logistics principles, concepts and activities, including balancing logistic factors to achieve optimal performance are examined.  Topics includes, pricing analysis, regulatory restrictions, scheduling, protecting, warehousing, Information systems, customer service, and shipping. Prerequisite: None


BusAd
190
Fundamentals of Purchasing 



and Supply Management

5 
Course is an introduction to the basic principles of purchasing and supply chain management. Emphasis is on understanding purchasing and supply processes, organizational concepts, policy, relationships, and tools and techniques including cost/price analysis, and value analysis. Prerequisite: None.   

BusAd
191
Fundamental of Sourcing 



and Supplier Relations

5

Sourcing concepts, methods and techniques used to manage an organization’s supply base are examined.  Emphasis is placed on strategic purchasing and sourcing concepts, including supplier selection, development and evaluation, supplier quality, and global sourcing. Prerequisite: None.   

BusAd
192
Materials Management

4

Materials management principles, concepts and activities, including purchasing, inventory control, traffic, store‑keeping, receiving, inspection, production control and surplus disposal are examined. Prerequisite: None.   

BusAd
195
Contract Development 



and Management


4

The development, formation, and management of contracts are examined. Emphasis is placed on contract planning, drafting, and interpretation; including solicitation requirements, evaluation and award criteria, and contract clauses. Basic project management principles and practices are also discussed. Prerequisite: None.   

BusAd
201
International Business

5

This course provides an overview of international trade theory and an introduction to the field of international business and trade.  The interrelationships among culture, law, material and economic environments of global business will be explored.  Prerequisite:  BusAd 100 or permission.  Dual listed as Econ 215.  Mandatory decimal grading.


BusAd
250*
Intro to Law



5

This course examines the nature and origin of the law, law as a legal system of social thought and behavior, legal institutions and processes, legal reasoning, law as a process of protecting and facilitating voluntary arrangements in a business society.  Prerequisite:  sophomore standing or instructor permission, based upon evaluation of student’s education and work experience.  Mandatory decimal grading.

BusAd
260
Commercial Law


5

This course covers the Uniform Commercial Code; the law of  bailment and sales; commercial paper; secured transactions, debtors and creditors; business organizations.  Prerequisite:  BusAd 250 or instructor permission, based on evaluation of student’s education and work experience.  Mandatory decimal grading.
Econ
200*
Intro. to Microeconomics

5

Analysis of markets and government interventions, consumer demand, demand for resources, market supply, the price system and resource allocation.  Prerequisite: Math 099 (2.0 or better) or one-and-one-half years of high school algebra and acceptable score on ASSET placement test. Mandatory decimal grading.

Math
211
Elements of Statistical

5




Methods

Principles of data analysis, data collection (sampling methods and experiment design) and statistical inference (confidence intervals and tests of significance).  Linear regression.  Emphasis on practical applications and the interpretation of results. Prerequisite: Math 111 or Math 120 (2.0 or better) or permission.  Student option grading
Electives





Cr.

Choose at least 10 credits from list below:
BusAd
152
Fundamentals of Bus.



Communications


5


Development of business vocabulary; current letter and memorandum formats; use of computers for writing, including resume preparation and cover letters; review of punctuation and word usage.  Mandatory decimal grading.

BusAd
175
Business  Math.


5


A business math course to prepare students for business classes.  The course covers the concepts of ratio-proportion, percent, estimating, basic algebra skills, graphics, trade/cash discounts, mathematics of merchandising, inventory, simple/compound interest and consumer credit.   The course contains significant elements of reading, written communication, critical thinking and problem solving.  Reviews basic arithmetic.  Prerequisite:  Math 060 or score of 34 on ASSET placement test.  Mandatory decimal grading.

BusAd
200
Essentials of Supervision

5


This course looks at the first level of supervision in organizations which includes an interactive environment involving the students in study, discussion and functions of the operating level of management.  Prerequisite:  BusAd 110 or instructor permission, based on evaluation of student’s education and work experience.  Mandatory decimal grading.

BusAd
284
e-Procurement


4


Business-to-business procurement strategies, options, methods, and solutions used to automate procurement, supplier management, and other supply chain activities using the Internet and other technologies are the examined. Prerequisite: None.   

Econ
201*
Macroeconomics


5

Analysis of the national economy, national income, business fluctuation, inflation, unemployment, monetary system, federal budget, international trade and finance.  Development of principles and tools for reasoning, stabilizing and improving economic status.  Prerequisite:  Econ 200 or equivalent with instructor’s permission.  Mandatory decimal grading.
*    Transfer to four year university or college.

**  Does not transfer to four year schools.


Total Credits Required


90- 97
PAGE  
5

