Nursing Program Advisory Committee

Tuesday, February 11, 2003

3:30-5:00 p.m.

Board Room

Minutes

I.   Present:  

Mary Baroni PhD,RN  UW Bothell

Rebekah Hoyt RN Crista

Joanne Metroplos RN  SEIU, Labor Council

Douglas Ross, RN  Virginia Mason

Ginny Scribner, RN Staff Development Associates

Zinnia Zarsona, RN  Harborview Medical Center

Gillian Lewis, Dean HOPE

Berta Lloyd, Dean Professional Technical Programs

Faculty:  Janice Ellis, Linda Barnes, Barbara Van Droof

II.  Minutes were approved with the addition of Rebekah Hoyt to those attending the last meeting.

III.  Program Updates were provided

A.  NCLEX Results are staying high:  2001—94% pass, 2002---95% pass

B.  Skills Lab Change in response to Nursing Commission: Addition of Room 2352 with space for tables and chairs and demonstration bed. Swedish donated two beds. New central line model was obtained. Abbot donated a Plum IV pump.

C.  Planning for possible new building:  If this is granted by the state it will require moving to others quarters for the construction time. Suggestions and ideas for available space were discussed:  Crista has the former nursing assistant training area. Swedish Ballard has the 4th floor former rehabilitation area currently not used. 

IV.  LPN to ADN part time weekend/evening planning

A.  H-CAP Program with Swedish planning is moving ahead. The LPNs are being recruited and will hopefully be ready for Shoreline in January, 2004. There is concern regarding mechanisms to help them be successful. SEIU is planning for RNs to mentor the students. There is concern that they might need to work too many hours.

B.  Curriculum planning for this hybrid, partly on-line, offering is underway.

V.  Faculty Needs

A. One full time tenure track position available for fall 03—replacement of retirement. For this year that position has been filled with a full time temporary person.

B. Part time faculty filled at this time—may need some in the future. The concerns regarding salary levels and the potential for shared positions with clinical agencies was discussed.  This model is being used in other states. The person receives their pay level from the clinical agency and the college contracts for their time and pays the agency what we pay part time faculty (which is less than the person’s salary.) The agency is then subsidizing the position in order to support qualified faculty.

VI.  Shortage efforts


While the shortage is acute and there are many applicants, there are not the funds or infrastructure to expand the nursing program.

VII.  Mexico Trip for Nursing Students


Last summer Irene Riddell and Charlie Sandidge went with 8 students for a pilot service learning with Monterrey University in Monterrey, Mexico. Students studied language and culture and conducted diabetic screening in the community of Garcia in collaboration with students from Monterrey University.

Another group will go this summer. We hope to make this an ongoing opportunity for students.

VIII.  Other


A.  Mary Baroni discussed the concerns of the UW Bothell RNB and Master’s degree programs in regard to the effects of the state tuition exemption provided to certain state employees. While this is valuable to students, the UW Bothell is seeking to be allowed to count this students. It is 24% of the master’s students and 18% of the RNB students.


B. The Nurse Technician role and potential legislation was discussed. A legislator may be introducing a bill to make this legal but including safe guards to prevent misuse of these individuals.


C. The implications of the new WACs for nursing education in terms of clinical size and program designed were discussed. There are hearings being held.

