Nursing Program Advisory Committee

Tuesday, May 18, 2004
3:30-5:00 pm

Board Room

Welcome and Introductions:


All the members present introduced themselves and their agencies.

Bette Perman was introduced as the new Nursing Program Director beginning July 1, 2004.
Updates from Agencies Represented:
SEIU 1199NW 

· The Healthcare Career Advancement Program is a national Taft-Hartley partnership between the Service Employees International Union and its hospital employers, formed to address healthcare workforce shortages beginning with nursing.  Local 1199NW, Swedish Medical Center, University of Phoenix and Shoreline have partnered to create one of the first LPN to RN programs, which began in January 2004. It provides 10 student RN slots not previously available in the community. An important component of the Program is the provision of RN Mentors, who support and guide the students through the various challenges associated with becoming an RN. 1199NW just completed a training for the RN Mentors, and was honored to have Mary Baroni as the keynote speaker."
Northwest Hospital
· Investigating Magnet Hospital Certification

· New processes in place for verification of the skills of the nursing assistants

· Efforts to get staff RNs involved in various committee and task forces

· Emergency Dept is hiring new graduates for the first time. This will be a pilot as to whether it can work.

· There is the potential for nursing students employed as nursing assistants to become unit secretaries which is a more responsible position. Northwest is not using nursing technicians

· Shifts are primarily 8 hours although there are some 12 hour shifts. 

Swedish Medical Center
· Swedish employees approximately 22 nursing technicians

· New graduate residencies are now starting as a cohort four times per year. This is being evaluated for the possibility of a more flexible approach to new graduates orientation.
· Current Swedish nursing technician employees are being hired into medical surgical positions with the promise of entering the next critical care course.

· The HCAP program with Shoreline is moving forward in planning.

University of Washington Bothell

· A partnership with Children’s Hospital was awarded a Workforce Development grant to provide RN-B education for a cohort of nurses from Children’s.
· Other developments in ongoing education for AD nursing graduates were discussed.

Other news in the Nursing community
· Washington Hospital Foundation supported grant on mentoring. Participants included Chelan Hospital, Skagit Valley Hospital, Wenatchee Hospital.  The data from this effort is available.

· Swedish and several other hospitals in the Puget Sound area are participating in a project with Seattle Pacific University in regard to Clinical Nursing Leaders. This is a national project of the AACN.

Program Updates were provided by Janice Ellis, Program Director

· New Faculty hires were described.

· Failure to be awarded the new Allied Health and Science building was shared. The group then discussed the options for increasing the effectiveness of the current space available to the nursing program. 

· The potential for a partnership in the use of a computerized patient simulator was explored. The hospitals would be interested in participating in such a partnership and had some good suggestions for a mobile lab. Grant opportunities were further discussed.
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